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A recent body of literature has argued that the institutions are the fundamental cause of differences 
in economic development. It has been argued that such factors as innovation, economies of scale, 
education, capital accumulation are not the causes of growth, but the growth itself, and that the political 
and economic institutions are the fundamental cause of differences in economic development [1]. 

Institutions are the rules of the game in society, which shape the interaction in society and provide 
incentives for regularities of behaviour. They are made up not only from formal, state-order rules, but also 
informal, private-order beliefs, norms and conventions. Moreover, formal and informal institutions are 
complemented by their enforcement mechanisms. Social, political and cultural processes, as well as 
historical events play an important role in economic development [1-2]. 

The goal of this article is to survey significant literature and make conclusions on social (informal) 
dimension of institutions and their role in economic performance. Culture and religion is a key 
determinant of values, preferences and beliefs, which shapes economic performance. The most famous 
example is Weber’s theory about the role of Protestantism and especially Calvinism in the origins of 
industrialisation [3]. Civil capital is a broader notion than social capital (cooperation in community) and 
is influenced by culture, ethnic homogeneity, factor endowments and the physical environment, and last 
but not least – the human capital [4]. Values change rather slowly; in large corporations or government 
the change of values takes about 10-15 years, whereas in the society – at least a generation [5]. 
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